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ABSTRACT

The relationship between gender equality, legal frameworks, and social justice in humnan rights protection is
examined. It aims to explore how legal systems contribute to advancing gender rights while also identifying
the cultural and societal barriers that hinder the effective implementation of gender equality laws. The research
adopts a qualitative and analytical approach based on a review of international human rights instruments,
national legislation, and scholarly literature on gender justice. It evaluates global and national legal
frameworks and analyses socio-cultural factors that influence the implementation of gender rights in different
contexts. The study finds that although international treaties and national laws have established significant
legal protections for women and marginalised groups, substantial gaps remain between legal commitments
and their practical enforcement. Cultural traditions, patriarchal social structures, limited legal awareness, and
economic dependency continue to restrict the realisation of gender rights. The findings emphasise that effective
gender justice requires not only strong legal frameworks but also institutional support, public awareness, and
social transformation. Legal and socio-cultural perspectives show how law, culture, and justice interact in
addressing gender inequality. It offers policy insights for strengthening gender-responsive laws and promoting
inclusive reforms to improve human rights protection.
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1. INTRODUCTION

One of the most intractable issues that impacts the
achievement of human rights in the global society is
gender inequality. Although the world has been
advocating for gender equality and gender reforms

in various laws for decades, women and
marginalised gender groups are still being
discriminated against in terms of education,

employment, political participation, and access to
justice. Gender inequality is deeply anchored in
historical power systems and other social
conventions that restrict the attempt to establish
equal opportunities and strengthen disparities in the
system. The researchers have highlighted that gender
issues are neither social problems nor mere human
rights issues, but should be approached as a
concerted legal, political, and social challenge
(Runyan, 2018). In the wider human rights context,
gender equality has gradually come to be identified
as one of the constituents of sustainable development
and social justice. Researchers and other
international agencies have emphasised that
enhancing gender equality can be used to promote
inclusive economic growth, democracies, and social
welfare (Leal Filho et al., 2023).

Laws have an important part to play in ensuring
that gender discrimination is eliminated and equality
is embraced. Legal norms developed to save
individuals against gender-based discrimination and
violence are united by international conventions,
national constitutions, and domestic legislation. With
time, the international human rights law has been
extended to certain commitments which make it very
clear that gender inequality should be eradicated and
the rights of women be safeguarded. Such legal
obligations offer a normative basis where states
adopt policies that create gender justice and protect
human rights (Schmitz and Gabel, 2023). The creation
of gender-sensitive methods of global governance
has also been aided by feminist scholarship and
research in international relations, with the need to
incorporate gender views into policies of
peacebuilding, security, and development (Tickner
and True, 2018).Nevertheless, the presence of the
legal frameworks will not necessarily guarantee the
effective protection of gender rights. In most
societies, there still exists a huge disparity between
the formulation of law and its application. Gender
equality legislation can also be an issue of low
enforcement, institutional inadequacy, or ignorance
of the masses. The legislation of gender equality is
commonly perceived and implemented depending
on cultural traditions, the norms of patriarchy, and
the attitude of the society. Such cultural obstacles

may limit the involvement of women in the process
of decision-making and may disinspire people to
pursue judicial action in the case of discrimination or
violence. The literature on the topic of gender
equality movements also proves that the social
movement and collective advocacy are paramount in
the context of closing the gap between the legal
obligations and practical social change (Aulia et al.,
2024).t is thus critical to understand the relationship
between law, culture, and social justice to deal with
gender inequality. Though laws put down formal
protection, social change is required to make sure
that the formal protection is converted into practical
results to individuals as well as communities.

Gender Equality

Y

Legal Frameworks —| Human Rights Protection —| Social Justice

A

Cultural Barriers

Figure 1: Conceptual Framework of Gender, Law,
and Social Justice

Figure 1 demonstrates that the association
between gender equality, the legal framework and
cultural impediments is the conceptual framework
where the law, the society and the justice interact to
influence human rights protection. This framework
emphasises the idea that proper gender justice is not
only legal reforms but also the involvement of the
whole society in terms of challenging discriminatory
standards and making institutions more accountable.
This paper will explore the connection between social
justice, law, and gender in the framework of human
rights protection. In particular, the study aims to
explore the legal frameworks and safeguard gender
rights, discuss cultural barriers to the application of
the rights, and examine how the law and social
processes interact in achieving gender equality and
moral justice. Through the combination of legal
analysis and socio-cultural viewpoints, the research
will help to gain a better insight into the problems
and prospects related to the process of promoting
gender justice in modern societies.

2. GENDER AND HUMAN RIGHTS:
CONCEPTUAL FOUNDATIONS

Gender is the socially constructed roles, behaviours
and expectations of individuals with regard to the
perceived sex differences, whereas gender justice
focuses on equity and equality in the rights,
responsibilities and opportunities of genders. Gender
justice aims at abolishing discrimination and making
people have equal access to legal, social and economic
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resources. In the discourse of human rights, gender
equality has taken a leading role, where it is
understood that structural disparities tend to restrict
the achievement of the fundamental rights of women
and other vulnerable gender groups. Feminists have
stressed that gender discrimination becomes
institutionalised within the social institutions and law,
thus gender sensitive law systems are necessary in
ensuring substantive equality (Cook and Cusack,
2011).

Gender rights have gradually evolved in the
international human rights law as a symptomatic
realisation of the experiences and vulnerabilities of
women. Initial human rights documents advocated
the overall equality principles but said nothing in
particular about gender-based discrimination. The
legal interpretation and judicial ruling have, over
time, illuminated the connection between sex, gender
and the protection of human rights. Modern legalism
points out that the modern judicial interpretation of
the human rights standards has become gendered, so
the importance of considering structural inequalities
impacting women can be highlighted (Yahyaoui
Krivenko, 2024). Simultaneously, gender rights
models have also gotten more or less inclusion
internationally because of political discussions of
international treaties, as seen in opposition to some
gender equality conventions across national settings
(Davis, 2016).

The feminist legal theory has contributed greatly
to enlarging the concept of equality in international
law. The researchers claim that formal equality is not
enough, as social norms and stereotypes tend to
influence legal consequences. The feminist
jurisprudence is thus a reform of the law that deals
with system-based discrimination and gender
stereotyping. These views emphasise the influence of
stereotypes regarding the roles of women in
strengthening inequalities in the legal system, as well
as in the general institutions of the population (Cook
and Cusack, 2011). In the same vein, feminist
theorists point out that social change does not only
demand legal changes but also extended cultural and
political participation that can help to destroy
patriarchal systems

Gender justice has been further promoted by
international institutions that focus on human rights
by observing and policy endeavours. CEDAW has
become a key institution in the implementation of
gender-based violence and discrimination across the
world. His recommendations and interpretations
inform states in fulfilling gender equality
requirements and enhancing legal safeguards for
women (Chinkin and Yoshida, 2020).

The normative framework of gender equality
pledges on the international front has been set by
various international instruments concerning human
rights. The global standards of discrimination
elimination and gender justice promotion are
determined by major frameworks such as the
Universal Declaration of Human Rights, CEDAW,
the Beijing Platform for Action, and Sustainable
Development Goal 5, as indicated in Table 1.

Table 1: Major International Human Rights
Instruments Addressing Gender Equality

Convention | Year Key Provisions Relevance
UDHR 1948 Equéht}.r and Foundatlpn of
dignity gender rights
CEDAW 1979 E.hm%na.tlon. of Core gender
discrimination treaty
Beijing Women Global gender
1995 ‘
Platform empowerment policy
SDG5 2015 Gender equality Sustainable
goal development

Figure 2 also illustrates the interactions between
international treaties, national legal frameworks and
institutional mechanisms that make up a multi-level
system of protection of gender rights. These
frameworks collectively paint the picture of how the
world is slowly becoming dedicated to the
integration of gender equality in the governance of
human rights.

International Frameworks
(UDHR, CEDAW, SDG 5)

Y

National Laws & Policies

Y

Courts & Legal Institutions

Y

Gender Rights Protection

Figure 2: Global Framework of Gender Rights
Protection

3. LEGAL FRAMEWORKS PROTECTING
GENDER RIGHTS

Laws are viewed as important in promoting
gender equality by defining enforceable regulations
that guard against discrimination and violence
against individuals. In the international sphere,
many legal tools have been created to make sure that
gender equality becomes one of the primary
principles of human rights. The international treaties
and conventions establish binding duties for the
states and lead to the formation of domestic law.
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Some of the tools used have been especially
important in  informing the international
commitment to gender equality, as well as
motivating the states to implement gender-sensitive
policies and legislations, have been tools like the
Convention on the Elimination of All Forms of
Discrimination against Women (CEDAW). It is
shown that the conclusion and adoption of such
treaties tend to precipitate legal mobilisation and
advocacy activities to expand the rights of women in
the framework of national law (Comstock, 2024).
These global commitments are further supported
with more extensive human rights paradigms of
gender justice, which focus on economic, social, and
cultural rights as key deliverables (Alston and
Goodman, 2013; Baderin and McCorquodale, 2007).

Another important aspect of the protection of
gender rights is national constitutional provisions.
The equality in the face of the law and the banning of
any form of discrimination based on sex or gender
are often explicitly provided in many constitutions.
These constitutional guarantees can be used to
develop gender equality legislation that is more
specific. ~ Governments wusually pass anti-
discrimination acts that are meant to contain
disparities in employment, education, political and
social life. This type of legislation is useful in
institutionalising the principles of gender equality
and also means that people can appeal against
discriminatory practices. Nevertheless, gender
responsive law can work only when there are laws
that are gender responsive in addition to their
execution and enforcement. Research has indicated
that those laws enforced to address gender equality
work best in instances where they are reinforced by
effective institutional frameworks, popular culture,
and the availability of legal solutions (Vijeyarasa,
2022).

Besides anti-discrimination policies, legislation in
most legal systems has also come up designed to
specifically address gender-based violence. Such
laws include domestic violence, sexual harassment,
and trafficking, which expresses the increased
awareness that violence against women is a severe
infringement of human rights. The attempts to make
governments translate the international norms into
practical legal protection are shown in national
legislation in various countries. As an illustration, the
Protection of Women against Domestic Violence Act
of India is aimed at the protection of women against
domestic violence in the family, whereas the Title IX
Act of the United States is meant to ensure equal
rights of both sexes in schools. On the same note, in
Sweden, the Gender Equality Act is concerned with

discrimination in the workplace and in South Africa,
the Equality Act is designed to safeguard people
against various kinds of social discrimination.

In a number of nations, certain legal provisions
have been taken to bolster gender equality in various
fields of social life. These national legislations show
how international gender norm is translated into
domestic legislation to advance the rights of women
and ensure social justice, as shown in Table 2.

Table 2: Examples of National Legal Protections for

Gender Equality
Country Law Focus Area Impact
Protection of Legal support and
. Women from | Protection | protection for women
India . . .
Domestic | from abuse facing domestic
Violence Act violence
Ensures gender
USA Title IX Educat.lon equfahty apd Prevgnts
equality discrimination in
educational institutions
Promotes equal
Sweden Gender Workplace opportunities and
Equality Act | equality |prevents discrimination
in employment
Promotion of
Equahty and Protects individuals
South | Prevention of U AR
. ) Social justice| from discrimination
Africa Unfair and promotes equalit
Discriminatio P q y
n Act

Gender rights protection is a systematic process,
which links international human right law and
national laws and national enforcement of the law.
All these mechanisms make sure that law safeguards
are in place and they are available to members of
society.

International Human Rights Law
(CEDAW, UDHR)

National Legislation
(Anti-discrimination & Violence Laws)

Courts & Judicial Institutions

Enforcement Agencies
& Legal Aid

‘ Protection of Gender Rights

Figure 3: Structure of Legal Protection
Mechanisms for Gender Rightsln

Figure 3, the larger system of legal protection
systems is revealed, representing the model of
interaction of international treaties and national laws,
courts and enforcement bodies in a multi-tier system
of gender rights protection. Courts and other judicial
bodies have a very critical role in this system since
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they interpret the legal provisions, adjudicate upon
cases and make sure that the gender equality
principles are upheld uniformly in society.

4. CULTURAL BARRIERS TO GENDER JUSTICE

Although there exist legal frameworks that
encourage gender equality, cultural and social
obstacles are still the bane of the successful
implementation of gender justice in most societies.
Attitudes towards gender roles are often influenced
by cultural norms and traditional values and may
serve as the basis for how the law is interpreted,
implemented and accepted within the community.
These obstacles often strengthen structural
inequalities that restrict the rights and female
involvement in social, political, and economic
domains. Gender justice is thus not only the need to
change the law but a more wide-ranging process of
cultural and social change that sustains the practice
of discrimination (Fernandez, 2023).

Patriarchal social orders are some of the greatest
obstacles towards gender justice. Patriarchy means
where men are the ones who are dominant in
familial, social and institutional spheres of power
and authority. These systems tend to favour the
decision-making of males and inhibit the freedom of
women in any field, including education, work and
political activities. Patriarchal culture still defines the
expectations of women as caregivers and
homemakers in most societies, restricting their
opportunities and resources. Studies of gender
inequality are known to exist within developing
areas, indicating that patriarchal institutions are
often intertwined with economic and political
disparities, which limit women in asserting their
rights even more (Dominic et al., 2017).

Gender roles are also defined by cultural practices
and social expectations. In other situations, ancient
traditions strengthen unequal power practices by
fostering stereotypes regarding the abilities and
obligations of women. Such traditions can affect the
decisions of the family, heredity, educational
opportunities, and work. Sociocultural discourses
tend to portray gender inequality as a normal or
socially acceptable practice, and this makes it
challenging to curb discriminatory behaviours.
Gender representation studies within African
communities, such as the one described by Henslin,
may support or challenge gender hierarchies, which
is demonstrated by cultural narratives and media
images (Munyangeyo, 2023).

Gender equality laws can also be implemented in
a religious manner and through social norms.
Religious traditions among certain societies are used

in a manner that justifies gender based restrictions or
supports male dominance. Nonetheless, there is an
increasing trend of religious groups and activists
who are involved in discussions on gender equality
and promote the understanding of its interpretation
that would favour women. Women's movement in
the academic and social spheres is an example of how
people and organisations confront
institutionalisation and advocate gender justice via
education and political activism (Sirri, 2024).

Low legal awareness of women and marginalised
communities is another big obstacle to gender justice.
Protective laws do exist, but people might be
ignorant of their legal rights or are not able to access
the legal institutions. Such naivety may make the
victims of discrimination or violence fail to seek
justice and report abuse. Moreover, economic
disparity tends to worsen such predicaments by
having women who are economically reliant on their
family members or partners be afraid of the social or
economic consequences of seeking legal justice.

Intersectionality offers a valuable approach to the
interaction of various types of discrimination to
influence the lives of women. Gender inequality may
frequently intersect with other aspects, including
race, class, ethnicity, and social status, building up
intricate disadvantage patterns. This intersectional
approach emphasises that gender justice is
impossible without a greater concern with larger
systems of inequality that define social and legal
results (Crenshaw, 2013).

Cultural and social influences are also very
important as a source of constraining the realisation
of gender rights. Patriarchy, social stigma,
uneducation, and economic dependencies can be
some of the barriers to seeking legal protection or
reporting discrimination. Table 3 provides the most
significant cultural obstacles to the process of gender
rights implementation.

Table 3: Major Cultural Barriers Affecting Gender

Rights Implementation
Barrier Description Impact
. Male-dominated social| Limits women's rights
Patriarchy
systems and autonomy
1 Cultural pressure and | Leads to underreporting
Social stigma - .
victim blaming of abuse
Lack of Limited awareness of -
. . Weak access to justice
education legal rights
Economic | Financial reliance on | Reduces women'’s legal
dependence | male family members autonomy

5. DISCUSSION: BRIDGING LAW AND SOCIAL
JUSTICE

Despite the large strides that have been achieved
in the clarification of legal provisions regarding
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gender equality, there is still a gap that exists
between the provisions and their actual application.
Laws to remove discrimination and safeguard the
rights of women have been in place in many
countries, but they do not always convert laws into
social practices. This is usually the case since legal
reforms do not suffice to disrupt entrenched cultural
values, institutional failures and structural
disparities. The difficulty is therefore not only in
coming up with legal safeguards but also in making
sure that the safeguards are well executed and made
available to every member of society.

The connection between social justice and law is
complicated and affects each other with the help of
many social, political, and economic forces.
According to the theoretical approaches to justice,
fair legal systems should be followed by larger
changes in society that would deal with inequality
and exclusion. According to the theory of justice by
Rawls, the social institutions involve fairness and
equal opportunity, and say that the legal structures
in place must be used as the means to distribute
rights and resources equally (Rawls, 2001). In the
same way, Sen views development as freedom,
whereby true social development is achieved when
citizens are allowed to exercise their capabilities and
engage in all activities in the social and political life
(Sen, 2014). These views show that gender justice
cannot only be realised by legalising it but must be
followed by policies that will increase social
engagement, economic autonomy, and
accountability in institutions.

It is also the case that cultural and political
processes have a role in shaping and setting the
agenda of gender equality policies. The discursive
politics of gender equality indicate that there exist
ways in which gender-related laws are interpreted
and applied through the discussion of public debates,
institutional discourses and political discourse
(Lombardo et al., 2009). In most cases, gender
equality programs are opposed because of the
conflicting cultural values or politics. Due to these,
legal reforms should be supported with measures
that facilitate social acceptance and cultural change.
The notion of justice presented by Fraser also
underlines the necessity to deal with the problems of
recognition, representation, and redistribution when
developing the policies that are intended to deliver
social equality (Fraser, 2009).

Legal reforms that are gender sensitive are thus
necessary to close the gap between social justice and
the law. These reforms entail governments and
institutions to seek policies regarding the various
experiences and needs of women and marginalised

groups. Good gender responsive laws must contain
monitors, accountability and enforcement
mechanisms in order to address the enactment of
laws into practice. Moreover, the courts, the
educational system, and other «civil society
organisations are the public institutions that are
important in raising awareness about gender rights
and in getting easy access to justice.

Education and awareness programs are especially
crucial to change the social attitudes and make
people strong enough to assert their legal rights.
Gender equality programs in schools, workplaces
and in communities can be used to counter the
stereotypes and can contribute towards increased
respect of human rights. In the current literature on
gender equity policies, it is also noted that
governments, social movements, and international
bodies should collaborate in promoting gender
justice and overcoming the continuing inequalities
(Peralta-Jaramillo, 2025). Societies can be brought a
step nearer to eliminating the disparity between the
on-paper legal obligation and the actual social justice
by organising legal, institutional, and social action.

6. POLICY RECOMMENDATIONS

Gender justice can only be achieved through a
holistic policy that involves powerful legislative and
institutional as well as social policies. A
recommendation that can be made is the
enhancement of gender equality laws so that the
legislation  explicitly —combats discrimination,
violence, and inequality. Governments need to
attend to the current laws and implement gender-
sensitive policies that are in tandem with the
international human rights provisions. It is stated in
reports all over the world that reforms in the laws
that support equality in employment, property, and
economic roles need to be undertaken to further the
empowerment of women and their social
development (“Open Knowledge Repository,” 2023).

The other major policy agendas include expanding
access to justice among women and marginalised
populations. Most of the nations have provided
protective laws, but due to financial limitations,
scarcity of legal aid, and institutional bias nowadays,
people are unable to seek legal redress. Enhancing
the judicial system, increasing access to legal aid and
creating gender sensitive courts could help to
overcome the obstacles in accessing justice and also
provide the victims of discrimination or victimisation
with protection. Justice outcomes are also closely
connected with economic empowerment, as the
economic policies that involve all can decrease

SCIENTIFIC CULTURE, Vol. 12, No. 4, (2026), pp. 5879-5886



5885 GENDER, LAW, AND SOCIAL JUSTICE: LEGAL FRAMEWORKS AND CULTURAL BARRIER

gender gaps and increase the ability of women to
exercise their rights.

There should also be legal awareness and gender
education, which should be promoted to deal with
gender inequality. Educational programs to teach
people about their legal rights would enable women
to fight against discrimination and institutional
support when needed. Social attitudes can be
redefined by public awareness, community training
initiatives, and  gender-sensitive  educational
programs in schools that would contribute to the
increased appreciation of gender equality. The
international development models call for the need
to incorporate education, governance reforms, and
social inclusion plans so as to reinforce gender
equality efforts (“Gender Equality Strategy 2022-
2025,” 2023).

Lastly, the cultural change must be incorporated
into policy strategies along with legal reform. To
eliminate gender-based violence and discrimination,
it is important to change the social and economic
factors that perpetuate inequality. Studies on the
political economy of violence against women reveal
that gender inequality is highly associated with the
existence of overall social processes, such as
economic dependency and power imbalances (True,
2010). That is why governments, civil societies, and
international institutions should work together to
achieve policies that enhance gender justice by
reforming laws, empowering women economically,
and transforming culture.

7. CONCLUSION

As the analysis made in this paper indicates, the
issue of gender equality is the key concern that
cannot be overlooked in the context of the wider
manner of safeguarding human rights. Although
legal norms have been developed through
international conventions, national constitutions and
gender-responsive legislations to help in the

REFERENCES

protection of women and other marginalised groups,
the prevalence of gender inequality continues,
proving that legal provisions are not enough in
guaranteeing social justice. The results of this
research indicate that there exists a huge disparity
between legal obligations and their application in
practice, which is usually dictated by cultural
stereotypes, patriarchal system and institutional
constraints. The cultural practices, social stigma,
economic dependency and lack of legal awareness
still limit the exercise of the rights of women to enjoy
the full benefits of justice, hence weakening the
usefulness of the legal protection meant to enhance
equality. Moreover, the paper highlights that gender
justice must be addressed on a multidimensional
level by combining legal changes with the overall
social and institutional change. Effective mechanisms
of enforcement, gender sensitive policies, and
available courts of justice should be in place to ensure
that people are able to seek redress against
discrimination and violence. Meanwhile, social
awareness, education, and community participation
have an important role in defying stereotypes and
reinventing cultural mindsets that propagate gender
inequality. Enhancing the development of
cooperative efforts between the governments,
international organisations, actors of civil society,
and the local communities is thus critical towards
closing the chasm between law and social justice. In
the end, to have sustainable gender equality, it is
important that progressive legal frameworks are in
existence, but also there is a commitment to grow the
structural and cultural aspects that obstruct the
implementation of the same. With social
empowerment, economic opportunities and legal
protections, societies will be on the path of a more
inclusive society where gender rights are not only
stipulated by law, but also realised in practice in
daily life.

Alston, P., Goodman, R., 2013. International human rights. American Chemical Society.
Aulia, S.S., Marzuki, Suyato, Arpannudin, I., 2024. Women in gender equality movement: a systematic literature

review. Front. Sociol. 9, 1432383.

Baderin, M.A., McCorquodale, R., 2007. Economic, social and cultural rights in action. Oxford University Press

Oxford.

Chinkin, C., Yoshida, K., 2020. The CEDAW Committee: Global leader in tackling violence against women and

girls. Eur. Hum. Rights Law Rev. 2020, 347-358.

Comstock, A.L., 2024. Signing CEDAW and women’s rights: Human rights treaty signature and legal

mobilization. Law Soc. Inq. 49, 1222-1255.

Cook, R., Cusack, S., 2011. Gender stereotyping: transnational legal perspectives. University of Pennsylvania

Press.

SCIENTIFIC CULTURE, Vol. 12, No. 4, (2026), pp. 5879-5886



5886 G. BODKHE et al

Crenshaw, K.W., 2013. Mapping the margins: Intersectionality, identity politics, and violence against women of
color, in: The Public Nature of Private Violence. Routledge, pp. 93-118.

Davis, M., 2016. Defying Convention: U.S. Resistance to the U.N. Treaty on Women’s Rights: by Lisa Baldez.
New York, NY: Cambridge University Press, 2014. 249 pp. $28.99 paperback. J. Hum. Rights 15, 571~
573. https:/ /doi.org/10.1080/14754835.2016.1165089

Dominic, A., Amodu, L., Azuh, A.E., Toluwalope, O., Oluwatoyin, M. A., 2017. Factors of gender inequality and
development among selected low human development countries in sub-Saharan Africa. IOSR ]J.
Humanit. Soc. Sci. 22, 01-07.

Fernandez, L., 2023. Unveiling gender dynamics: An in-depth analysis of gender realities. Influ. Int. J. Sci. Rev.

5, 61-70.
Fraser, N., 2009. Scales of justice: Reimagining political space in a globalizing world. Columbia university press.
Gender  Equality  Strategy  2022-2025 [WWW  Document], 2023 . UNDP. URL

https:/ / genderequalitystrategy.undp.org/ (accessed 3.9.26).

Leal Filho, W., Kovaleva, M., Tsani, S., Tircd, D.-M., Shiel, C., Dinis, M.A.P., Nicolau, M., Sima, M., Fritzen, B.,
Lange Salvia, A., Minhas, A., Kozlova, V., Doni, F., Spiteri, J., Gupta, T., Wakunuma, K., Sharma, M.,
Barbir, J., Shulla, K., Bhandari, M.P., Tripathi, S., 2023. Promoting gender equality across the
sustainable development goals. Environ. Dev. Sustain. 25, 14177-14198.
https:/ /doi.org/10.1007 /s10668-022-02656-1

Lombardo, E., Meier, P., Verloo, M., 2009. The discursive politics of gender equality. Routledge London.

Munyangeyo, T., 2023. Socio-cultural shifts in the representation of gender (in) equality in Africa. Int. J. Afr.
Soc. Cult. Tradit. 11, 61-76.

Open Knowledge Repository [WWW Document], 2023.URL
https:/ / openknowledge.worldbank.org/entities / publication/e0437bc9-bac8-4486-95%-
5be1dd45f253 (accessed 3.9.26).

Peralta-Jaramillo, K.G., 2025. Challenges and Advances in Gender Equity: Analysis of Policies, Labor Practices,
and Social Movements. Soc. Sci. 14, 401.

Rawls, J., 2001. Justice as fairness: A restatement. Harvard University Press.

Runyan, A.S., 2018. Global gender issues in the new millennium. Routledge.

Schmitz, C.L., Gabel, S.G., 2023. Women, Human Rights, and Gender Equality. ]. Hum. Rights Soc. Work 8, 359-
360. https:/ /doi.org/10.1007 / s41134-023-00288-7

Sen, A., 2014. Development as freedom (1999). Glob. Dev. Read. Perspect. Dev. Glob. Change 525.

Sirri, L., 2024. From theory to action: a Saudi Arabian case study of feminist academic activism against state
oppression. Societies 14, 31.

Tickner, ]J.A., True, J., 2018. A century of international relations feminism: from World War I women'’s peace
pragmatism to the women, peace and security agenda. Int. Stud. Q. 62, 221-233.

True, J., 2010. The Political Economy of Violence Against Women: A Feminist International Relations
Perspective. Aust. Fem. Law ]. 32, 39-59. https:/ /doi.org/10.1080/13200968.2010.10854436

Vijeyarasa, R., 2022. Does Law Matter? Identifying What Makes Gender-responsive Legislation Effective for
Advancing Gender Equality. Ramona Vijeyarasa Does Law Matter.

Yahyaoui Krivenko, E., 2024. Sex and gender in international human rights law through the Prism of the
‘women’category in recent case law. Hum. Rights Law Rev. 24, ngae012.

SCIENTIFIC CULTURE, Vol. 12, No. 4, (2026), pp. 5879-5886



