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ABSTRACT 

Return migration, while a growing phenomenon globally, remains underexplored in the context of reintegration 
challenges, particularly among younger expatriates and skilled professionals. This review critically examines 
the socio-economic, cultural, psychological, and institutional barriers faced by return migrants in Pakistan. 
Drawing on global and regional migration literature, with a specific focus on extra-regional return migration 
between 2010 and 2022, the article highlights how issues such as skill mismatch, identity crises, reverse culture 
shock, and inadequate policy support hinder successful reintegration. Despite returnees’ potential to contribute 
significantly through human capital, financial resources, and transnational linkages, structural impediments 
often limit their impact. By employing a systematic six-step literature review approach, the study identifies 
key reintegration themes and policy gaps, offering targeted recommendations for strengthening reintegration 
frameworks in Pakistan. It argues that a multi-dimensional strategy—encompassing economic inclusion, 
psychosocial support, cultural sensitivity, and institutional reforms are essential to harness the full potential 
of return migration as a development tool. 

KEYWORDS: Return Migration, Reintegration, Pakistan, Identity Crisis, Brain Drain, Policy Gaps, Diaspora, 
Cultural Adaptation. 
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1. INTRODUCTION 

Migration and return migration are pressing 
global issues, gaining significant importance across 
educational and political domains. As the world 
becomes increasingly interconnected, the 
complexities of migration are drawing heightened 
attention (Odermatt & Jurt, 2023). Return migration 
is multifaceted, encompassing voluntary and 
involuntary returns, each with unique challenges 
and experiences during reintegration (Return 
Migration, n.d.). Since the end of the Cold War in the 
1990s, migration patterns have attracted considerable 
academic interest, particularly from economic 
sociologists studying the rising volume and diversity 
of return migrants (Hagan & Thomas Wassink, 2020). 
Researchers have highlighted the accelerating pace of 
return migration, focusing on both the rapid 
transitions and the challenges that returnees 
encounter as they navigate the reintegration and 
resettlement processes. Attempts have been made to 
resolve the issues. This evolution has led to a deeper 
understanding of return migration as both a space-
time event and a continuous process, interwoven 
with migration management and control strategies 
(King & Kuschminder, 2022). Many factors influence 
people who migrate from Pakistan. The brain drain 
problem is the most important one. There is also the 
problem of current and wind. Internal displacement 
is also involved. There is also the issue of climate 
change. If seen, the problem of brain drain is the most 
important. Due to this, many skilled people go 
abroad for a better future. (Zafar, 2023) (Hussain et 
al., 2024). Pakistan is also very much known about 
climate change. Because of this, migration has 
increased day by day. Due to this, Pakistan faces 
many social and political challenges. (Sulehria, 2023). 
Internal migration, especially to urban areas, has 
shown associations with improved access to 
reproductive and maternal care for women, 
highlighting the importance of addressing 
sociodemographic inequalities in policy 
interventions (Dadras & Nakayama, 2022; Dadras et 
al., 2023). It has become essential for policymakers to 
understand these migration patterns and develop 
strategies to address them to reduce the increasing 
pace of brain drain, climate change-induced 
migration, and health in Pakistan. Measures can also 
be taken to care for them, and practical strategies 
should be implemented. Return migration in 
Pakistan is an important topic to study since it hugely 
impacts the economy and society. Return migrants 
particularly during events like the COVID-19 
pandemic, present obstacles such as rapid 
disruptions in remittance flows, reintegration issues, 

and the need for long-term solutions. Policymakers 
must recognize the experiences and challenges 
return migrants face and design strategies that 
support their reintegration into Pakistani society. 
Practical repatriation efforts should encourage their 
investments, reduce reliance on remittances, and 
promote reintegration through initiatives like public-
private partnerships (Zeeshan & Sultana, 2020; 
Hussain et al., 2024). Additionally, research on return 
migration offers valuable insights into migration's 
long- and short-term impacts, providing a thorough 
understanding of movement dynamics within 
Pakistan (Salik et al., 2023). 

This review focuses on return migration in 
Punjab, Pakistan, by examining global and regional 
migration patterns. Its goal is to identify critical 
factors influencing return migration, considering 
economic, social, cultural, political, and legal aspects. 
The study assesses the impact on individuals and 
communities, addresses returnees' reintegration 
challenges, and evaluates policies and strategies for 
successful reintegration. By bridging existing gaps in 
research, it offers practical recommendations for 
policymakers, researchers, and practitioners, helping 
to enhance support systems for return migrants and 
facilitate their smooth reintegration into society. 

2. RETURN MIGRATION 

Numerous theories attempt to explain the 
phenomenon of international migration, offering 
insights into why individuals leave their home 
countries for new opportunities. However, the 
dynamic forces of globalization, shifting perceptions 
of ethnic diversity, and growing interdependence 
challenge these traditional frameworks. Today, 
people migrate for various reasons, often driven by 
the pursuit of improved living standards, safety from 
political or ethnic turmoil, and access to new 
opportunities in expanding trade regions (Castles & 
Miller, 2009). Moreover, a new trend of 
transnationalism has emerged, where individuals 
migrate more frequently and opportunistically, 
moving between countries as prospects arise. 

Regardless of theoretical perspectives, the core 
motivation for international migration remains the 
belief that life abroad will ultimately be more 
fulfilling and beneficial than staying in the 
homeland. Migration data highlights substantial 
movement from the Global South to the Global North 
and within the Global South itself. In contrast, 
migration in the reverse direction remains limited 
(International Organization for Migration [IOM], 
2015). Many countries in the Global North face 
declining birth rates and longer life expectancies, 
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resulting in labor shortages and concerns about 
societal continuity. Conversely, the Global South 
experiences a "Brain Drain" as skilled professionals 
emigrate, often depriving their countries of valuable 
mentorship and expertise for future generations. 

While targeted immigration might help address 
labor shortages in the Global North and mitigate 
talent loss in the Global South, the topic remains 
contentious. Many nations are cautious about 
accepting foreign workers, especially those from 
vastly different cultural and economic backgrounds. 
This hesitation is evident in current debates, such as 
the influx of refugees from Syria and the broader 
Middle East into the European Union (EU), where 
cultural integration and resource allocation 
challenges are pressing. Additionally, concerns 
about "Americanization" and cultural influence make 
some developing nations wary of Western 
immigrants and their perceived effects on local 
identities and values. 

A significant number of emigrants initially hope 
to return to their homeland once they achieve certain 
goals, whether educational, economic, or personal 
(Segal & Heck, 2012). However, as these individuals 
adapt to their host countries, the dream of returning 
often fades, leaving what researchers call the "return 
illusion" (Hoffmann-Nowtny, 1978). This pattern is a 
recurring theme in migration studies, as described in 
King's (1986) landmark work on return migration. 
Hugo (2023) coined the proverb "There is nothing so 
permanent as a temporary migrant," which captures 
the reality that while migrants frequently wish to 
return home, only a small percentage actually do so, 
and fewer governments have reintegration policies in 
place (International Labour Organization, 2010). 
According to the IOM (2015), return migration refers 
to people returning to their country of origin or 
previous residence, typically after spending at least a 
year abroad. This return may be voluntary or forced, 
but literature on expatriates' return experiences—
especially working-age individuals—remains 
limited (ILO, 2010). Many labor migrants, skilled and 
unskilled alike, initially plan to return home after 
achieving their goals, yet the majority settle 
permanently, gradually establishing roots in their 
host countries (Klinthäll, 2006). 

However, emotional, cultural, and economic ties 
to their home country fuel some expatriates' desire to 
return (ILO, 2010). Advances in technology and 
communication make it easier for migrants to stay 
connected, strengthening these ties and creating 
opportunities for "ethnic homecomings" across 
generations (Markowitz & Stefansson, 2004; Münz & 
Ohliger, 2003). As migrants return, it is as vital for 

them to prepare for reintegration as it was for 
emigration. Successful reintegration often depends 
on their ability to leverage human and social 
resources upon their return (Cassarino, 2014). This 
chapter examines the experiences of working-age 
return migrants, focusing on their challenges in re-
establishing themselves after prolonged absences. 

Furthermore, it considers the Availability of 
policies, programs, and services that could support 
this unique group in reintegrating into their 
communities and maximizing their contributions to 
the labor force. Migration has far-reaching 
implications, affecting not only migrants and their 
families but also the sending, transit, and receiving 
countries. Migration literature centers on immigrants 
and refugees adapting to new countries and 
migration's social and economic impacts on both the 
host and migrant populations. Adults migrating for 
work often address labor shortages in their 
destination countries, contributing positively to the 
local economy despite initial reliance on resources 
such as education, healthcare, and social services. 
Most migrants aim to improve their lives rather than 
rely on welfare; they typically sacrifice personal, 
social, and cultural ties for a better future, not for 
government support (Castles & Miller, 2009). 

Contrary to the sentiment in Emma Lazarus's 
famed poem on the Statue of Liberty, those most in 
need often lack the resilience to migrate. Though 
many migrants seek good opportunities, not all stay 
away from their birthplace permanently. Research on 
migrants returning to their home countries remains 
limited, although evidence suggests that many 
eventually return for various reasons. Return 
migrants may decide to return to raise children with 
familiar cultural values, enjoy improved stability in 
their homeland, fulfill short-term work contracts, or 
diminish employment opportunities abroad. Others 
are forced to return through deportation or 
repatriation, often to areas no longer deemed 
hazardous (ILO, 2010). However, returnees face 
challenges upon returning, as skills acquired abroad 
may not align with local needs, and social and 
political readjustment can be difficult for them and 
their families. 

The contributions of return migrants to their 
homeland depend primarily on the conditions 
surrounding their return and the resources they 
bring. Large-scale return migration often coincides 
with improved economic and political conditions at 
home. For instance, ethnic Russians expelled from 
the former Soviet Union eventually returned to 
Russia, and Italians working in Germany returned to 
Italy (ILO, 2010). Skilled expatriates returned to 
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Ireland during economic booms, while the BRIC 
countries (Brazil, Russia, India, and China) saw a 
similar trend as their economies strengthened. 
Recent Pew data shows that from 2009 to 2014, the 
number of Mexican migrants returning to Mexico 
exceeded those migrating to the US, primarily for 
family reunification (Gonzalez-Barrera, 2015). Borjas 
and Bratsberg's (1996) "Skill Sorting" model suggests 
that migrants often return based on their skills and 
perceived success abroad. Generally, highly skilled 
migrants are less likely to return unless they face 
unanticipated challenges or unmet goals. Studies by 
Rooth and Saarela (2007) and Bijwaard and Wahba 
(2014) provide empirical support, noting that return 
migration is U-shaped, with both the lowest- and 
highest-income earners more likely to return than 
those in the middle-income bracket. 

Moreover, assets in the home country influence 
return decisions; those with significant assets are 
more likely to return, even if well-established abroad 
(Dustmann, 2023). While economic factors often 
drive migration, non-economic reasons—such as 
family, culture, and social ties—also significantly 
influence return decisions (Klinthäll, 2006). The 
timing of return is crucial for reintegration, as 
migrants with sufficient host-country experience 
bring valuable skills and resources. Sustainable 
return migration allows them to effectively 
contribute to their home country before retirement, 
maximizing their economic, social, and human 
capital (ILO, 2010). 

2.1. The Role and Responsibility of Home 
Countries 

While sustainable return migration benefits home 
countries, only some nations actively develop 
policies to attract returning expatriates. Despite 
globalization driving the mobility of technological, 
research, and scientific expertise, the potential of 
recruiting skilled diasporas remains underexplored. 
Return migration fosters balanced development 
through skill transfer and connections to 
international networks for research and education 
(Gill, 2005). However, once established abroad, 
expatriates may become disconnected from 
opportunities to contribute to their homeland's 
growth (Gill, 2005) (Hussain et al., 2025). 

For many migrants, reintegration poses 
challenges, as some return without significant 
resources or stability. Thus, home countries need 
policies to facilitate their reintegration by providing 
healthcare, employment, and social support services. 
Ireland, for instance, saw substantial return 
migration, even amid economic challenges (Hussain 
et al., 2025). However, due to residency 

requirements, returning Irish citizens often needed 
help accessing services despite their citizenship. This 
prompted policy adjustments to support returning 
expatriates more effectively (McGreevy, 2013; 
Deenihan, 2014; IrishEcho, 2015). Cerase (2022) 
categorized return migration motivations into four 
types: failure (inability to integrate abroad), 
conservatism (returning to preserve cultural ties), 
retirement, and innovation (applying skills acquired 
abroad to improve their homeland). Each type entails 
unique reintegration needs, such as re-establishing 
identity and economic stability, often without macro-
level policy support. While state involvement is 
sometimes necessary, as with deportations or 
repatriations, return migration is typically migrant 
initiated. The effective reintegration of returnees can 
strengthen human capital and socioeconomic 
stability in home countries. 

2.2. The Unique Identity of Return Migrants 

As emigrants prepare to return to their homeland, 
they often overlook the profound changes they have 
undergone due to their experiences abroad. While 
they may retain elements of their native culture, they 
have internalized aspects of the host culture, creating 
a "fusion" of identities. This bicultural reality can 
make it challenging for returnees to reintegrate, 
significantly as the homeland they left behind has 
likely evolved economically, socially, and culturally 
(Flores, 2009). Returning migrants bring "cultural 
remittances” new perspectives and behaviors yet 
these can clash with local norms, causing tension. 
Studies show that while resource-rich returnees may 
be welcomed, their "foreign" ways and outdated 
cultural references can complicate integration, often 
prompting some to return abroad (Maron & Connell, 
2008). 

Historically, migration has been regulated, but 
increased globalization has introduced circular 
migration and multi-generational return movements. 
Descendants of migrants may return to their 
ancestral homelands, sometimes only temporarily. 
For instance, professional second-generation Indian 
Americans have found work in India due to 
favorable government programs, though many do 
not intend to stay permanently (Jain, 2010). This new 
wave of "homecoming" can create identity struggles, 
as migrants often face marginalization as cultural 
foreigners (Tsuda, 2009). The Japanese Brazilian 
community exemplifies the complexity of return 
migration. Initially migrating to Brazil in the early 
20th century, Japanese descendants later returned to 
Japan during the country's economic boom in the 
1980s. However, cultural and linguistic differences 
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between Japanese Brazilians and native Japanese led 
to social alienation, illustrating the difficulties of 
reintegrating generations later (Lesser, 2003). Despite 
the physical resemblance, Japanese Brazilians found 
it hard to fit in, as their Latin American cultural 
patterns clashed with Japanese norms (Tabuchi, 
2009). As Japan's economy faltered in 2009, it 
encouraged Japanese Brazilians to return to Brazil, 
even offering financial support under the condition 
that they did not return. This policy reduced 
remittances from Japan to Brazil, highlighting the 
significant economic impact of return migration 
(Multilateral Investment Fund, 2011). However, 
Japan's experience underscores a broader trend: 
return migration often carries an expectation of 
mutual benefit but can produce unintended 
challenges for migrants and home nations. The 
complexities of return migration demonstrate that, 
while some emigrants’ descendants can establish 
successful lives in ancestral homelands, they often 
maintain transnational connections with their host 
countries. For example, Mexican migrants returning 
from the US cite family reunification as a primary 
motive, yet they continue to hold strong ties to the US 
(Gonzales-Barrera, 2015). This persistence of cross-
border networks suggests that return migration is 
rarely a complete "homecoming," as returnees 
continue to straddle multiple cultural identities 
(Carling & Erdal, 2014). Ultimately, the fusion of 
cultural identities and the transnational ties that 
returnees bring can enrich the social fabric of their 
homelands while highlighting the challenges of 
reintegration. 

2.3. Challenges Faced By Return Migrants 

The migration-development nexus highlights 
how migration contributes to migrants' home and 
host countries. However, with rising 
transnationalism, new challenges emerge. Voluntary 
return migration, particularly among working-age 
individuals, offers development benefits to home 
countries through investment, innovation, and skill 
transfer, often leveraging business acumen and 
cultural insights gained abroad (Cerase, 2022; 
Marchetta, 2012). Remittances, an essential 
component of this nexus, totaled $583 billion globally 
in 2013, projected to reach $610 billion by 2016 
(World Bank, 2015). These funds support family 
needs and enhance community infrastructure, 
positioning returnees favorably in society (Mahmud, 
2014). Political shifts can also encourage returns. For 
example, Burmese migrants in Thailand anticipate 
returning due to Myanmar’s evolving political 
stability, with potential economic growth and 

improved wages further attracting them back (Thet 
& Pholphirul, 2015). Highly skilled migrants, 
however, often return for reasons beyond financial 
gain. A study on top-performing Pacific international 
students revealed that family ties and lifestyle 
preferences, rather than income potential, primarily 
influenced their decision to return (Gibson & 
McKenzie, 2011). This brain gain offers developing 
nations enhanced human capital, offsetting brain 
drain effects (Dustmann et al., 2011). 

As much as there is copious potential in returnee, 
they struggle with reintegration problems. For 
example, where there are inequalities between men 
and women, this has an impact as gender roles may 
prove difficult once the person returns home or the 
family may not be conducive for anyone who returns 
home broken, this is according to Segal and Heck 
(2012) & Vlase (2013). Kerala, India, is an example of 
such a gendered relation: men’s earnings enhance the 
quality of their family’s life, which gives wife 
decision-making authority during the husband’s 
absence (Vandsemb, 2014). To be silent, female 
returnees will often time feel conflicted about the care 
of children left in the hands of relatives while they 
are working abroad. It is worth to mention that some 
governments tried to solve the problems connected 
with return migration. For instance, the Philippines 
recognizes the potential role of RSM in re-
introducing the returning workers economically, 
however, existing research findings show that the 
employment ratio of the returnees is very low and 
despise working due to negative incomes (Battistella, 
2023). Bendencies for rehabilitation funding through 
remittances were tried and failed due to the 
impressive challenge in arriving at structures for 
supporting returnees. It is important for countries 
with a high emigration rate to consider the 
repatriation of skilled emigrants because of shortages 
of manpower, and low birth rates. An example 
includes the 2006-2012 program of Russia that 
offered expatriates of Russian origin monetary 
encouragement to immigrate, which some evidence 
demonstrates is scarcely beneficial (Georgiev, 2008; 
Triandafyllidou and Veikos, 2010; Heleniak, 2002). 
Facilitating culture belongingness could help with 
reintegration since policies should promote the 
conditions that enable individual who wants to 
restore the connection with his/her country (Iontsev 
et al., 2010). A common problem within return 
migrant is thus status conflict and acculturative 
stress. Most of the returnees especially those who 
were away for long time feel the challenge on how to 
reconcile those customs learnt in the other country 
with the traditional culture in Pakistan. This usually 
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results to ‘reverse culture shock’ because the society 
changes as they are away from it, they will be 
shocked to find out that things have changed 
immensely. The abovementioned identity issues are 
more complicated if the person was repatriating with 
a family since children who spent their childhood in 
another country may encounter language difficulties 
and multiculturalism (King & Christou, 2014; IOM, 
2021). Other factors which also make it difficult to 
reintegrate them is; Economic and employment. The 
local employment opportunities require positions for 
which the returnees had the necessary qualifications 
and experience obtained from foreign countries, 
hence employment leads to underemployment and 
job satisfaction. This misalignment of the skills which 
return migrants possess and the nature of the 
economy restricts the potentiality and hinders their 
impact on the economy of Pakistan, according to 
Dustmann and Görlach (2016). Re integration is even 
more challenging because societies generally do not 
approve of this act of terrorism. Some/higher 
percentages of return migrant fail to find their social 
roots upon their return hence they lack social 
interaction. For instance, women come across certain 
difficulties when trying to fit the level of 
independence they exercised in other countries into 
the stereotype of the proper female conduct (Gomes 
& Sardinha, 2019; IOM, 2019). These challenges are 
further compounded by the relative absence of social 
institutional support in Pakistan. Many developed 
countries that are now regularly using the service of 
repatriation companies, Bangladesh and Pakistan 
included, have fully developed reintegration support 
structures that are satisfactorily enough to handle 
most of the direct consequences of returning foreign 
workers such as handling property registration, 
taxation, business establishment, among others 
(Shakya, 2020). Stress comes from further 
psychological changes on many returnees resulting 
in reverse culture shock, stress, and anxiety whilst 
reintegrating into life in Pakistan, where there are 
few resources for mental health (Bhugra & Gupta, 
2020). Lastly, the non-acceptance of foreign 
qualification is also a big challenge. Educational 
credentials and professional certifications acquired 
by many workers from the rest of the world are not 
recognized by local employers who then returnees 
have to take other courses or take job positions that 
are lower than their qualification (Alberts & Hazen, 
2019). Indeed, Pakistan requires a well-coordinated 
effort designed based on the context of returning 
migrants to achieve its maximum potential and 
provide the best to its citizens to help them to 
contribute effectively in the development of the 

country. 

3. METHODOLOGY 

This study follows a systematic literature review 
approach to examine the challenges faced by return 
migrants in Pakistan. A six-step methodology was 
employed to ensure transparency, rigor, and 
reproducibility in identifying and analyzing relevant 
studies. The six steps include: developing the 
protocol, searching, appraising, synthesizing, 
analyzing, and reporting. This section outlines the 
key components of the methodology, including the 
search strategy, inclusion/exclusion criteria, data 
screening process, and the use of a PRISMA-type 
flowchart to enhance methodological clarity. 

3.1. Search Strategy 

To identify relevant studies, a comprehensive 
search strategy was developed that focused on the 
theme of return migration and reintegration 
challenges in Pakistan. The search was conducted 
across multiple academic databases to ensure broad 
coverage of the topic, both regionally and globally. 
The databases used were: 

 Google Scholar 

 Scopus 

 Web of Science 

 JSTOR 
The search terms included combinations of 

keywords such as: 

 "Return migration Pakistan" 

 "Reintegration challenges" 

 "Economic impact of return migration" 

 "Psychosocial barriers returnees" 

 "Migration policies Pakistan" 

 "Brain Drain in Pakistan" 

 "Reverse culture shock" 
The keywords were designed to capture a wide 

range of studies, from those focused on general 
migration trends to those specifically addressing 
return migration in the Pakistani context. 

3.2. Inclusion And Exclusion Criteria 

To ensure the selection of relevant and high-
quality studies, specific inclusion and exclusion 
criteria were applied: 
Inclusion Criteria: 

 Studies published between 2010 and 2022 
reflecting the most recent research on return 
migration. 

 Peer-reviewed journal articles, books, and 
policy reports focused on return migration and 
reintegration in Pakistan or similar contexts. 

 Studies that addressed the economic, social, 



2160 ZUBAIR HUSSAIN et al. 
et 

SCIENTIFIC CULTURE, Vol. 12, No 1.1, (2026), pp. 2155-2168 

cultural, psychological, and policy-related 
barriers faced by return migrants. 

 Empirical studies, including qualitative, 
quantitative, and mixed-methods research. 

Exclusion Criteria: 

 Studies that focused exclusively on internal 
migration or migration in countries other than 
Pakistan. 

 Non-peer-reviewed literature such as opinion 
pieces, grey literature, and reports lacking 
rigorous data analysis. 

 Studies published in languages other than 
English 

3.3. Data Screening and Selection Process 

The screening process was conducted in stages to 
ensure only relevant studies were included: 

 Title and Abstract Screening: In the first stage, 
the titles and abstracts of identified articles 
were screened for relevance to the topic. This 

helped eliminate studies that did not focus on 
return migration or the specific challenges 
faced by returnees in Pakistan. 

 Full-Text Screening: In the second stage, the 
full texts of the remaining articles were 
reviewed in detail to confirm they met the 
inclusion criteria. Studies that focused on 
broader migration issues without directly 
addressing return migration or reintegration 
were excluded. 

 PRISMA Flowchart: A PRISMA (Preferred 
Reporting Items for Systematic Reviews and 
Meta-Analyses) flowchart was created to 
visually represent the process of study 
selection. This flowchart provides clarity on 
the number of studies identified, screened, and 
included in the final analysis, enhancing the 
transparency and reproducibility of the 
methodology. 

 

Figure 1: PRISMA Flow Diagram for Literature Review.

Table 1: Data Screening Summary. 

Step Data Source 
Number of Articles 

Identified 

Initial Search 

Google Scholar, 
Science Direct, 
Scopus, Web of 
Science, JSTOR 

100 articles 

Google Additions Google Scholar 51 articles 

Title & Abstract 
Screening 

All databases 44 articles 

Covidence Screening Covidence Platform 45 articles 

Final Selection 
Reference Checks 

Included 
20 articles 

The data collection process highlighted an 
extensive yet tailored scope. Articles were selected 
based on primary data studies published in peer-
reviewed journals, excluding grey literature and non-
peer-reviewed content. This ensured the credibility 
and relevance of findings, but it might also have 
limited nuanced, emerging perspectives captured in 

alternative formats. 

4. CHALLENGES AND THEMATIC 
FINDINGS 

From the systematic synthesis, several challenges 
faced by return migrants in Asia, which may reflect 
experiences of return migrants in Pakistan, were 
identified, including: 

 Economic Reintegration Challenges 

Migrants often encounter hurdles in re-
establishing livelihoods. Employment opportunities 
may be limited or mismatched with their skill sets 
acquired abroad. Entrepreneurship faces structural 
barriers like a lack of capital, regulatory complexities, 
and market integration difficulties. 

 Social and Cultural Adaptation 

Returnees may face stigma and lack of social 
acceptance upon their return. Cultural re-adjustment 
poses difficulties, particularly for those who have 
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lived abroad for prolonged periods. 

 Psychological Impact 
Psychological struggles, including isolation, 

depression, and a sense of unfulfilled expectations, 
are common. The shift from an aspirational return to 
a challenging reality often leads to distress among 
returnees. 

To critically explore the challenges faced by return 

migrants in Pakistan and outline thematic findings, I 
will first present a table synthesizing 20 key articles 
from the provided references, capturing their main 
findings and relevance to this study. This will be 
followed by a brief critical analysis. The table covers 
challenges such as reintegration, identity crisis, skill 
utilization, socioeconomic barriers, and policy 
implications related to return migration, using a 
systematic literature review approach as outlined. 

Table 2: Thematic Findings From Selected Articles On Return Migration. 
Article Main Focus/Challenges Relevance/Findings 

Alberts & Hazen (2019) 
Search for home and reintegration 

challenges 

Highlight’s identity struggles and the role of 
cultural memory in shaping reintegration 

experiences. 

Battistella (2023) Return migration in the Philippines 
Draws parallels with Pakistan in terms of 

reintegration challenges and policies aimed 
at harnessing migrant skills. 

Bhugra & Gupta (2020) Cultural bereavement and identity 
Explores mental health aspects and cultural 

identity issues among returnees. 

Borjas & Bratsberg (2024) Economic reasons for leaving 
Discusses economic motivations for initial 

migration and how they shape return 
experiences and expectations. 

Carling & Erdal (2014) 
Connection between return migration and 

transnationalism 
Examine how transnational ties influence 
returnee integration and social belonging. 

Cassarino (2014) Conceptual framework on return migration 
Provides a theoretical understanding of the 

motivations and outcomes of return 
migration processes. 

Castles & Miller (2010) Global migration patterns 
Offers contextual insights into return 

migration within broader global movements. 

Cerase (2024) Expectations vs. reality in return migration 
Classical study focusing on mismatched 

expectations and their effect on reintegration 
efforts. 

Dadras & Nakayama (2023) Internal migration and reproductive care 
Highlights internal disparities in access to 

essential services among migrants in 
Pakistan. 

Dustmann (2023) Wage differentials and migration duration 
Analyzes how economic conditions 
influence the decision to return and 

subsequent challenges. 

Dustmann & Görlach (2016) Temporary migration economics 
Discusses labor market challenges upon 
return and implications for reintegration 

policies. 

Dustmann et al. (2011) 
Human capital accumulation and brain 

drain 

Focuses on how migration impacts skill 
transfer upon return and brain gain vs. brain 

drain dilemmas. 

Gmelch (2016) Return migration as a reintegration process 
Offers a detailed categorization of returnees 

based on their reintegration outcomes. 

Gonzalez-Barrera (2015) U.S.-Mexico migration 
Provides a comparative lens on 

socioeconomic and emotional challenges 
facing returning migrants. 

Hagan & Wassink (2020) Global return migration dynamics 
Suggests a multidisciplinary approach to 
understanding returnee challenges and 

resilience. 

Hugo (2023) Migrant integration 
Focuses on the role of cultural assimilation 

in successful reintegration. 

International Labour Organization (2010) Labor rights and migration 
Examines returnees’ struggles to reenter the 

labor market with fair conditions. 

King & Christou (2014) Counter-diaspora dynamics 
Analyzes how returning home can create 
new forms of transnational connectivity. 

King & Kuschminder (2022) 
Definitions and typologies of return 

migration 

Offers useful typologies relevant to 
understanding return migration experiences 

in Pakistan. 
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Kuschminder (2022) Return migration theories 
Provides conceptual clarity on why and how 

migrants return, with implications for 
Pakistani contexts. 

4.1. Critical Analysis Of Challenges Faced By 
Return Migrants In Pakistan 

It offers a complex approach to understanding the 
experiences of return migrants using several themes 
in the synthesized literature including economic 
reintegration, identity issues, policies and returning 
migrants, and socio-cultural issues. Among these, 
several are worthy of a mention: the jobs’ quality of 
immigrants and the issue of reintegration to the labor 
market. Writing for Dustmann (2023) and Battistella 
(2023), this disparity of skills to meet domestic labor 
demands has been made apparent. Employment 
recovery is made worse by wages, highlighted by 
Dustmann & Görlach (2016) since low wages hinder 
the proper application of skills. The issues of identity 
and psychosocial also come out clearly; Bhugra & 
Gupta (2020) and Gmelch (1980) observing that 
people experienced cultural loss and adjustment 
difficulties.al dynamics. One prominent issue is the 
reintegration of returnees into the labor market. 
Research like Dustmann (2023) and Battistella (2023) 
highlights the mismatch between returnees' skills 
and domestic labor needs. Economic reintegration is 
further complicated by wage disparities, as explored 
by Dustmann & Görlach (2016), which often 
discourage full utilization of skills (Hussain et al., 
2024). 

Identity and psychosocial challenges also emerge 
as critical themes; with Bhugra & Gupta (2020) and 
Gmelch (1980) noting the cultural bereavement and 
adjustment issues that returnees face. This is very 
important in Pakistan as the social culture, traditional 
practices might not tally with the norms and values 
that the individual may have picked from the outside 
world. Analyzing existing policies documented and 
returned in ILO (2010), one can conclude about the 
absence of support mechanisms for returnees.n, 
identity, policy gaps, and socio-cultural dynamics. 
One prominent issue is the reintegration of returnees 
into the labor market. Research like Dustmann (2023) 
and Battistella (2023) highlights the mismatch 
between returnees' skills and domestic labor needs. 
Economic reintegration is further complicated by 
wage disparities, as explored by Dustmann & 
Görlach (2016), which often discourage full 
utilization of skills. 

Identity and psychosocial challenges also emerge 
as critical themes; with Bhugra & Gupta (2020) and 
Gmelch (1980) noting the cultural bereavement and 
adjustment issues those returnees face. This is 

particularly relevant in Pakistan, where societal 
expectations and traditional norms may contrast 
with the values and habits acquired abroad (Hussain 
et al., 2025). 

Policy-driven approaches, such as those discussed 
in International Labour Organization (2010), indicate 
gaps in supportive measures for returnees. It was 
also found that the existing policies do not 
adequately cover the need of returnees such as social 
security, or credit for skills, which strongly supports 
the argument of motivational and resource difference 
among migration by Cassarino (2014).• In general, 
the presented literature emphasizes the need for 
integrative approaches to policy making that address 
economic, social and psychological dimensions. 
Entity, policy gaps, and socio-cultural dynamics. One 
prominent issue is the reintegration of returnees into 
the labor market. Research like Dustmann (2023) and 
Battistella (2023) highlights the mismatch between 
returnees' skills and domestic labor needs. Economic 
reintegration is further complicated by wage 
disparities, as explored by Dustmann & Görlach 
(2016), which often discourage full utilization of 
skills. 

Identity and psychosocial challenges also emerge 
as critical themes; with Bhugra & Gupta (2020) and 
Gmelch (1980) noting the cultural bereavement and 
adjustment issues that returnees face. This is 
particularly relevant in Pakistan, where societal 
expectations and traditional norms may contrast 
with the values and habits acquired abroad. 

Policy-driven approaches, such as those discussed 
in International Labour Organization (2010), indicate 
gaps in supportive measures for returnees. Existing 
policies often fail to address returnees’ specific needs, 
such as social security or skill accreditation, echoing 
the theoretical insights of Cassarino (2014) on 
motivational and resource-related disparities among 
migrants. 

Overall, the reviewed literature underscores a 
need for comprehensive policy frameworks that 
blend economic, social, and psychological support 
systems. It is argued that it is possible to respond to 
these challenges to support reintegration of return 
migrants and enhance socio-economic prospects of 
Pakistan. 

4.2. Analysis of Data Trends and Visualization 

Table 3: Percentage Distribution of Challenges 
Faced By Return Migrants. 
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Challenge Category 
Percentage of Studies 

Highlighting This Challenge 
(%) 

Economic Reintegration 40% 

Social Adaptation 30% 

Psychological Impact 20% 

Institutional Barriers 10% 

Figure 2: Provides A Graphical Distribution Of 
Highlighted Challenges, Emphasizing The Critical 

Areas Requiring Policy And Community 
Interventions. 

5. CONCLUSION 

While return migration is a challenge to countries 
like Pakistan that boast of a large numeric diaspora 
and return most of who have international 
experience. In this way, returnees can utilize the 
skills, knowledge and contacts that they have gained 
abroad for the further development of the 
socioeconomic situation in the country; however, this 
potential is rarely utilized since, as has already been 
noted, there is a lack of effective reintegration 
support. To this end, elucidation of existing issues 
and prospects thus helps to have effective and 
relevant reintegration strategies that contribute to the 
development of the country of destination as well as 
assist the returnees to integrate well into their 
country of origin. Here is a revised conclusion that 
synthesizes the main themes from previous work, as 
well as the findings provided: 

Emigration to Pakistan has great potential to 
enrich the lifestyle and economy of the country in all 
respects – social, economic, cultural and otherwise. 
The financial capital, human capital, social capital 
and the international outlook that the returnees 
gathered while away make them an asset. Their 
efforts can fill the skill gaps; bring in new ideas and 
standards to quite sensitive spheres of the national 
economy that need innovations. Nevertheless, these 
have not been fully actualized just because of 
structural impediments and deficient reintegration 
frameworks, and socio-cultural factors. Mentioned 
reintegration programs and services in Pakistan are 

still in their budding stage, and many of the returnees 
face various challenges in terms of reintegration, 
besides, the potential of returnees in contributing to 
the development of the country cannot be freed to the 
grace. It is important that these barriers must be 
overcome by planned, systematic measures to enable 
the return migration to render full benefits. 

One major challenge facing returnees is the fact 
there is limited coaching and guidance given by the 
community for their reintegration. Some of the 
challenges that return migrants face include formal 
and legal impediments, structural and procedural, 
legal and arbitrate justices, and employment 
discrimination. Their attested qualifications and 
experiences gained overseas may not meet the 
requirements of the domestic market and are likely 
to end up in jobs that do not match their training or 
express contentment in those positions. This has been 
so especially for women since they are faced with 
traditional culture and norms concerning their 
freedom that they enjoy while in the foreign country. 
Socio-cultural imbalance results in |reverse culture 
shock, |a situation of shock that people experiencing 
it are confused when they are back in their home 
country. Due to lack of support from institutions, 
those returnees have no ability to overcome these 
complex and diverse barriers on their own though 
they have great potential to bring a change. 

To solve these problems, there is a critical 
necessity of building capacity in the realms of 
reintegration support in Pakistan. These should 
include orientated programs that would provide 
legal and social as well as economic support to the 
returnees. Optimization of the organizational 
structures and giving guidance to the returnees 
enable them to get engaged in proper utilization of 
their knowledge. Reduction of the licensing and 
certification procedures and accreditation of 
credentials recognition will also help translating the 
accumulated knowledge and experiences of 
returnees into the local context and demands of the 
respective industries. Apart from that, it can help 
avoid so-called brain waste’ that in turn contributes 
to economic assimilation and diminishes the risk of 
miscasting or underutilization. 

In addition, general measures should be provided 
for highly relevant support instruments for specific 
target groups within the returnee population. For 
instance, women returnees from violent groups may 
kind of restricted culturally and socially, and an 
assistance group, affirmative action through 
mentors, or sensitive reintegration programs might 
be helpful. That is why the above measures can aid 
returnees to retain their skills and connections 

0% 10% 20% 30% 40% 50%

Economic Reintegration

Social Adaptation

Psychological Impact

Institutional Barriers

Percentage of Studies Highlighting This 
Challenge (%)
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besides gender-related issues. Likewise, catering to 
the requirements of the youth who are returning and 
professionals seeking jobs in the fields that are 
considered to have high employment potential such 
as technology, health and education may also boost 
innovation and development of those regions. 

Other psychological aspects that are equally 
significant in return migration demand attention. 
Some of the mental health problems which returnees 
suffer include the following: anxiety; depression; and 
identity crisis. Parapsychological education in the 
form of counseling, peer support, and other activities 
such as educational seminars related to culture shock 
should also be incorporated in reintegration 
strategies. Increasing availability of mental health 
care help services and social contacts might greatly 
alleviate stress of reintegration processes making a 
returnee fit into home setting. 

These must also be personalized for the purpose 
of reintegration, that is, with focus on returnees being 
able to participate as a worker, entrepreneur, 
community developer, etc. To prevent social 
ostracism, some government, private sector and civil 
society organizations must support community-
based structures that aim at bringing returnees to 
interact with other citizens. For this reason, investing 
in volunteering, the promotion of local mentorship 
positions, and preferably skills orientation projects 
can help restore this concept in its purest and 
effective form, let the returnees provide outstanding 
positive impact in this society, and socially integrate 
them accordingly. 

Moreover, the cornerstone of the analyzed 
secondary social reintegration should include 
educational and skill-building elements. Return 
migrants can also access other training and 
development schemes and company specific training 
interactions and continuing professional 
development to match their skill sets with the 
prevailing demands of the local market. These 
should be complemented by policies required for 
business creation and self-employment among the 
returning population. A startup is when an 
organization or an entrepreneur undertakes the 
development of a business that aims at generating 
increased employment and economic growth due to 
the innovation in the business world. They can thus 
turn the return migration into an instrument of 
employment generation and market development. 
Therefore, for return migration to have optimum 
effect on the population of the home country there 
should be encouraging policies that will allow the 
returnees to reinvest their surplus, segment of 
capital, expertise and information into their 

communities. Formation of networks of returnees, 
professional associations, and business councils 
would help in creating sanctum sanctorum of 
exchange of knowledge, innovation, venture and 
partnership. Technology transfer, creation of social 
capital and the linkage between the global and the 
local can be optimized by this approach since it 
facilitates effective interaction between returnees and 
local actors such as government and businesses. 

At the policy level a synergism between 
governmental and international organizations such 
as the International Organization for Migration 
(IOM) can reinforce the institutional environment of 
returnee reintegration. Institutional linkages such as 
regional and international collaboration can 
encourage emulation of good and sound policies, 
share of resources and also collaboration in the 
harmonized manner of dealing with return migrant 
on a systematic and sustainable basis. A multi-
sectorial policy framework education, labor, health, 
and social welfare is therefore necessary for 
nurturing an affirmative ambiance. 

Finally, return migration may be a useful tool to 
promote the further development of the Pakistani 
state. To realize this potential, it is necessary to 
implement effective, general and specific 
reintegration measures. Making procedures less 
formal, making people become more informed on 
importance of returnees, and coming up with 
frameworks to support them well will make a society 
fully capture the talents brought by returnees from 
all over the world. Given appropriate levels of 
investment and policy focus, it is thus possible to 
convert the return migration experience into a win-
win process that will re-energies the governance and 
redevelop the social and economic fabric of Pakistan 
in ways that returnees will be well placed to 
contribute positively back to their homeland. It can 
help Pakistan to better prepare for the modern world 
challenges and build a modern and open society that 
effectively uses the potential of the diaspora. Such 
initiatives can enhance Pakistan’s capacity to address 
contemporary issues: they also can contribute to the 
development of a digital and inclusive society that 
utilizes most of the potential of Pakistan’s diaspora, 
regarding it more than merely a source of money. 

5.1. Future Outlook 

When it comes to return migration and its future 
in Pakistan, there is latent potential for socio 
economic transformation waiting in this process, if 
and only if measures at reintegration of return 
migrants are initiated appropriately. If Pakistan 
harnesses the skills, knowledge, financial capital and 
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external connections that migrants possess, the 
country can propel itself to enormous novelty and 
productivity. This potential must be acknowledged 
and leveraged to address some fundamental 
challenges while tapping the maximum potential of 
returnees. Future directions for focus will be to 
establish and employ sound reintegration strategies 
and initiatives at the policy and program levels. 
Introducing changes that would make procedure for 
licensing credential recognition, and business 
formation less cumbersome would also be necessary. 
This approach can go a long way to eliminate cases 
of underemployment amongst the returnees so that 
the gains made overseas could be uplifted to the local 
economy. Grants and concessional funding 
supporting entrepreneurship can do the same, thus 
this country is to become an attractive destination for 
foreign talent and investments. 

Efforts addressing socio-cultural reintegration 
difficulties of returnees for instance women and 
other marginalized persons will also be critical. 
Therefore, gender-sensitive programs, a mentorship 
program, and social support organization can assist 
with restoring lost opportunities, as well as 
guarantees for social reintegration of ex-combatant 
women and girls and minority-group. The value 
diversity can be respected and incorporated by 
Pakistan in the social policies to minimize tension 
and enhance returnee’s contribution. Counseling, 
psychology and mental health will also be part of the 
future. The emotional and cultural related challenges 

to reintegration can be alleviated in part by increased 
availability of counseling services as well as peer 
support networks for return migrants. Source of 
funding on implementing research based 
international best practices in the services can be 
obtained from partnerships with IGOs. 

The level of effectiveness in utilizing return 
migrant outcomes in Pakistan will be determined by 
collective endeavors of the government of Pakistan & 
private sector, civil society and the international 
community. Mainstreaming and replication of 
programs by returnee-led professional networks 
may complement such attempts at developing 
community-based interventions to tackle mental 
health issues and share global knowledge. Further, 
integrating reintegration programs accordingly 
contributes to enhancing stability in the social 
context of Pakistan to transform itself to a new and 
challenging environment in the international system. 
However, if such relevant opportunities and 
supporting frameworks are established, return 
migration can act as an agent of change in mediating 
global experience with local demand. Through 
effective implementation of integrated reintegration 
approaches, Pakistan should aim to have successful 
reintegration programmers that generate timely and 
sustainable positive returns on investment to foster 
global connectedness, innovation and inclusion with 
economic growth of a society beneficial for 
generations to come. 
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